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Abstract

The higher presence of women in Ecuadorian laborketadoes not
necessarily involved quality or fair conditionstime labor field; the gap is still
notorious, at different levels such as wages, andimational. Ecuadorian women
still confronted to preconceived ideas or stereesyabout their role at home and
work, turning gender equlity an unfinished mattérlacal level due to some
profound cultural barriers, complexity of doing mess, lack of commitment of
the enterprises and weak public policies. By usngimple descriptive and
explorative methodology, This paper intend to deethe current situation of the
Ecuadorian Labor market from a gender equalitypesrve, putting in evidence
the most common forms of discrimantions which @ragles women in a non
existent fair labor market on a daily basis. Inesrdo push Ecuador’s in its path
towards the eradication of gender discriminatiorihat labor context, so all the
individuals can for sure achieve genuine economctauman development, some
international approaches at public and privateasestll be discuss as well. This
includes the corporate social responsibility initi@ that has modifiy business
culture of the organizations to set the best prasti free of segregation in
business area.

Key Words. Gender equality labor market discrimination, wage

discrimination occupational segregation
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Resumen

Este ensayo tiene como préposito describir la Gibmaactual del mercado laboral
Ecuatoriano desde una perspectiva de género, aosolbee los avances en tema
de equidad y aquello que aun le falta por hacea pader reducer la brecha de
género en el ambito laboral a través de una meigdokexploratoria y descriptiva
simple. Ademas, cubrira lo esencial en politicagriracionales por parte del
sector publico y privado que han resultado éxitogagavorables en su
contribucién a resolver problemas de inequidadegédero en
sus respectivos mercados laborales, con el prappsé sirva de guia y referencia
para el Ecuador en su camino hacia la verdaderargeon de igualdad y
oportunidades en el Mercado laboral, dentro deidasativas se discutira la
responsabilidad social empresarial como unas ddniagmtivea globales que
mayor impacto tiene sobre la contribucion de éserlacir la brecha de género en
el sector laboral. Asi como también se pondra eideecia las formas mas
comunes de discrimancion la salarial y ocupacicm#hs cuales las ecuatorianas
deben enfrentar en su cotideanidad debido a barmrturales, estereoptipos,
politicas publicas escazas e inefectivas, y un ose@mpresarial poco
comprometido con el bienestar social.

Palabras claves. Equidad de génrtomercado laboral, discriminacion,

discrimnacion salariabegregacion ocupacional.



Societies that discriminate on the basis of gemagra significant price — in
greater poverty, slower economic growth, weakeregaance, and a lower

quality of life,"says Andrew Mason



Introduction

Throughout Ecuadorian history, women has been Rethe nations path
toward political, social and economical developméwtvever obstacles, such as
gender inequality endure through time because dlrgapchal structure of society,
ineffective laws, and weak policies, have inhibitomen’s performance
jeopardizing her capacity to contribute to theillefst to the country’s progress,
thus limiting their role.

State’s determination to empower women has beeReahary specific
periods such as the right to vote in 1929, reforimconstitution in 2008,
affirmative action to grant women inclusion in piagldector especially in politics,
and assigned budget to gender equality mattethedle have somehow pushed the
country today to be in the top 25 countries withrengender equality considering
the fourt sub-indexes: the political, health, ediestaand economic participation
and opportunity. Despite of this achievement, therstill hard work to do in
order to reach and keep gender equality in ther latzoket.

Ecuadorian women are still submitted to housekegpow skill and part
time jobs, and informal sectors. The stereotypeclpations mentioned above
aren’'t women'’s only problem, wage discrimination doing the exact same job
as men is still an issue, and so are childbeanmgediments to climb in positions
in the organization. Somehow merit, capability athlication aren’t enough to
suit for a job. Often women’s plan of marriage ahddren are punished in their

path towards senior positions because in managedsnthey are more likely to



quit or stop careers, luckily for men that is nbe tcase. At a simple
glance, those efforts to reduce gender gap arewtugh. So, What else can be
done? And more importantly, why should a countrgecabout diminishing the
gender gap in the labor market? (Paramo et al,)2011

The problem with a wider gender gap is that it aacentuate inequalities,
manifested in higher unemployment rate, povertss lguality of life and income,
plus it hinders genuine economic development. Nbedrss all that can be
reversed if the public and private sector put iacpice effective gender reforms,
policies and setting initiatives. Both sectors mugirk together and share
responsibility to address gender disparities imtabarket, as advantages for both
sectors can result from it.

In 2010 the Ministry of Internal Affairs after ewalting the country’s
condition in gender issues found very little gengerspective within their
agenda, programs and policies. For that mattes, plajper will go over some
different approaches aimed at reducing gender gazaonomic participation that
goes from best international public policies, pergs, to initiatives from the
private sector oriented to boost equal opportumitand conditions in the
workplaces, so Ecuador can have them as reference.

The methodology used for this paper will be styictlescriptive and
exploratory as it only pretension is to give anighs of the Ecuadorian labor
market from gender perspective, describe its cursgnation, evaluate some of
the advantages of diminishing the gap, recogniaerstworks at gender matter by

using data from secondary sources.



Framework

Theoretical Framework

Determinants of gender inequality

The cultural, labor supply and demand factors Haaeome some of the
determinants behind the existence of gender ingguabupply factors establish
how choices, resources, expectations and norms steyeed women’s condition
in the labor market. For instance, childcare besriegid policies, and people’s
tendency to validate their gender role in ordekéep their identity are among
these supply factors. While the demand factors luevahe discriminatory
practices from the employers when hiring, they gmehen and value more their
work over women for certain careers and job pas#tid-inally, the cultural factor
is related to the general perception of societyt tbanceives women as
economically inactive. Back in time, women wereuassd to be sole responsible
for domestic work and maternity while men actistienvolved public life,
economic and political participation properly pafdthough years have allowed
women to perform in the labor market, within theiabcontext they are expected
to assume the responsibility of their families drmaliseholds as well (Gerecke,
2013)(tasigchana & Trivifio, 2003).

Oakley’s point of view for explaining women relatito only home chores
and family that prevailed in the last century, giehint to understand the cultural
origins for women’s conditions today at the laba@rket. Among the explanation
were the moral judgment to women who worked, came@rthat women in the
labor force could led to abandonment on family aedlth. Also, women in the

labor force opposed natural labor division betwesexxes, where men were
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acknowledged to be the only one to work and profadeheir houses. (Paramo et
al, 2011)

Gender Equality and Discrimination

According to the Latin America Genera organizatiAG), gender
equality comprehends the fair treatment to menwaochen on equal basis. The
latter concept is rooted on the recognition of aensal right, intrinsic to all
human beings, that do not distiguinsh men or woraad,which magnitude could
lead to a real human development. This human sghtasic and fundamental as
well, is constantly violated by diverse discrimioigt actions, that compromise the
economic and social progress of a nation (Améraina Genera) (Organizacion
Internacional del Trabajo, S.F.).

Bafion’s experience in gender matter lead him toclode that even
though it is recent that international organizagicieminist movements and other
organism, have been demanding the governments ¢tudim the gender
perspective in their public policies, The guaranéee promotion of it in the
different government agendas as the path to eatitie poverty certainly is a
current initiative adjusted to actual need and detagBarion, 2008).

International Labor Organization’s (ILO) interpttéda of gender equality
in the workplace suggests “equal opportunitiesepshdently of whether it is
women or men”. In fact, ILO’s work program’s ohjezis oriented to grant their
right by assuring the same opportunities for baxkes, so they could be able to
count with productive jobs that are properly paichder liberty conditions,
security and human dignity; and above all free afcmimination (Oficina

Internacional de trabajo, 2006).
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For Santos and Monsueto of the Latin American EogooComission
magazine, gender discrimination creates and stesmualities, mostly in
developing countries, where the labour scenaricgmes multiple obstacles,
which include limited access to good jobs, fixeddttional job positions for
women, unfair salaries and few opportunities ofnpotion. Besides that, other
cultural and legal barriers can be added to ineredag gender disparities in

workplaces. (Santos & Monsueto, 2008).

Types of discrimination in the labor market

The labor, wage and occupational discriminatiorestae most common
type of discrimination that can be perceived in fitece of ongoing interaction
between employees and employers. Therefore, moitant to go over those
terms including a definition of labor market. (Imational Organization Labour,
2012).

Labor discrimination denotes how women are a valbler group,
especially since in time of crises; they are mokely to suffer from higher
unemployment rate. Behind the reasons attributedthis pattern, is the
businessman’s wrong perception of women and worlkm@h are mostly
associated to have part time and seasonal jobs,lbay disposition to work under
certain conditions, depend on flexible schedulesi@ana & Triviiio, 2003).

Wage discrimination can be direct or indirect, bugeneral terms refers
to when women and men equally capable get paierdift salaries for doing
exactly the same job. The direct discriminationl witly regard gender as a key

factor for paying lower wages. Meanwhile the indiravage discrimination
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established that the advantage that one sex cam dar the other is related to
personal characteristics including age, maritaiustayears of labor experience,
size of company, education level, etc (MinistefeTrabajo y Asuntos Sociales,
2007).

Occupational segregation has two dimensions, thizdral and vertical
one. The horizontal dimension implies women’s iesins to access to all types
or kind of jobs with high wages. Usually their attatives remained limited to
sector such as education, human resources, nucknks, house cleaning etc.
Whereas the vertical refers to women segregatiomorkplaces, as they are
ignored when senior positions and other promotians open and available

(Tasigchana & Trivifio, 2003).

Inequality around the world

Unfortunately even these days women are commonlyfraoted to
preconceived ideas or stereotypes about their ableome and work, in some
countries more than others, this is misleading wotogvards the achievement of
true success in the business world, free of disnation. For women around
globe, Its a challenge to get the desired job,@drnbsenior positions, earn fair
wages, balance family and work, all due to the doilorganizational practices,
lack of support on behalf of the state and sodjetyra, s.f.).

Despite the growth of women participation in thegioa, their
disadvantage compared to men is still evidenthag temained associated with
low productivity, informal work, and no proper salcprotection. Reports of the

Economic Comision For Latin America (ECLA) showedatt despite the
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education, time and money invested, women in tg@necontinue to earn 37%
less than men, and only 1.8% of the companiesusrdy women. It is not only a
state matter to improve women condition in the bess sector and overall
economic participation, but its also a matter oé tprivate sector to share
responsibility and colaborate with the state, by oxdy obeying the law but by
taking initiatives on their own that will benefitl dhe laborforce (International
Labour Organization, 2012)(ECLA, 2009).

Depending only on the man or husband’s income ifonger the rule,
women are more educated. The expensive cost ofgliahd few unemployment
benefits leaves no other option for women but t@llenge the natural division of
labor between sexes, and become providers as wékskeldinen, 2011)
(International Labour Organization, 2012).

Job’s trend by sectors remain to be limited for d&emworkers, as
women’s popular final destiny is the service seictdioth cases of the developing
and developed countries, especially to educatiod aealth areas, while
construction, transportation, and mining are malenidated areas in both high
and low income countries (International Labour Q@rgation, 2012) (the
economist, 2012).

The sociological explanation for recurrent womemnigbilization to the
service sector relies on how nature or culture athbhave made women more
effective and suitable managers for contemporamgpamies in client interactive
jobs such as consulting, insurance, and therapg,tdiuheir social intelligence,
empathy and ability to pay special attention to teeling of others (lversen,

Rosenbluth, & David, 2004).
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Women are conditioned by society, market dynamiwd &s changing
regulations, thus when a global economic crisis, litis vulnerable group is the
one affected the most. Generally, economic criged to intensificate the gender
gap; such was the case in 2008; when female ungmplut’s rate was bigger
than men’s. But that crisis also brought some pesiews and reactions as
Ecuador took legal provisions in its constitutionprder to ensure protection for
women against gender discrimination (Internatidrzddour Organization, 2012).

The provisions can be appretiated in Article 11ltieac 2 of the
constitution, which states “that all people areagand have of the same rights,
duties and opportunities. Therefore, no one candiseriminated by ethnic,
birthplace, age, sex, and gender identity motiy@samblea constituyente, 2008).

Article 33 of the eighth section under the title lW@nd Social Security,
also aims at protecting women in the labour maakeit established that “work is
a social right and duty, a source of personal figation and an economy driver,
that is why the state shall guarantee all workegrsedual means the respect to
their dignity, fair salaries in return of their vkoservices, and the achievement of

a healthy job chosen or acepted by free will” (Abdea constituyente, 2008).



Research Method

Methodology

This paper responds to an exploratory and simggscriptive design,
because it attempts to put in evidence the unfadsWwork of Ecuador toward
gender equality achievement in the labor markeguidjh the proper consultance
of secondary sources. In order to describe Ecusdmnder inequality condition,
statistical data will be mainly collected from tN&tional Institute of Statitistic
and Census (INEC) and from a private consultantpaom called Deloitte. For,
the rest of the paper including the analysis ofrémlts, studies from the World
Bank (WB), Intenational Monetary Fund (IMF), Interarican Bank for
Development (IBD), and International Labor Orgatiaa (ILO) will be among

the main sources consider for reference, for tmepdetion of this paper.



An insight of the Ecuadorian labor market

Women in The Ecuadorian labor Market

The optimism of ascending participation of womenlabor market in
recent years, as a consequence of the equalityirashgision global trend is
translated in that almost 50% of the owners or marsgof small businesses are
women according to the last census. This matchegldbal entrepreneurship
report in which stated that 54% of entrepreneutSdnador were women in 2012.
In addition, women are more linked to judicial se#@nd assembly nowadays and
out of the total of women head of houses, 13% atdip employees and 27,3%
private sector employees, this numbers are béttar in some of previous years
as well (World Bank, 2013) (El Telégrafo, 2014).

The higher presence is not the only determinardldee the gap, and it
does not necessarily involved quality or fair cdidis in the labor field. In fact,
despite the Ecuadorian government’s effort in 201€reate plans in the national
agenda, to guarantee the promotion of policiesrdeégg gender equality and
include the promotions in the national budget aad ©onstitution, numbers are
still in favor of the male population (Ministeriedinterior, 2010) (Ministerio de
turismo, 2013).

According to the last census made by the INEC, ¢nador, there are
more women than men in terms of populations but #&5% of women
participate actively in the economy, more than @60.fully sustain their houses
as sole providers, 69.8% of them have children @uedefore have a need of

policies that function according to women multiftionality, which explains why
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part time jobs are essentially dominated by woniensome cases even when
their income is mandatory at home, disparity oncgremcases affects them
negatively as women’s income differs from men ado@d3 dollars (Instituto
Nacional de Estadisticas y Censos, 2010).

Other results pointed out how education level fomen have improved,
24.9% of them went to university compared to 168R4nen, and 1.4% has a
master’s degree. These outcomes are relevant ethemtion has a meaningful
effect on reducing gender gap in the labor marl&. a question arises
immediately, how come the private and the publict@e ignore to chose
professionals educated women to work for them. ,Phesv come women’s
income is still less than men if they are more etket? What are the grounds for
human resources employees’ gender selection aad/sdfer? Are those grounds
legitimate or regulated by an entity? (Institutochi@al de Estadisticas y Censos,
2010).

As mentioned before there exist traditional rold aareers already fixed
by our patriarchal society, that has somehow imiteel gender’s choice or duty to
fall for one or another. According to the INEC, tlaeeas where most of
Ecuadorian women are concentrated are commeragsrtgieducation, health and
social services and housekeeping. Ecuadorian metheoontrary, they control
sectors involving more responsibility, status anghér salaries, including
construction, mining, transportation, fishing, pabadministration, and social
security (Instituto Nacional de Estadisticas y ©@sn2010).

Women only equal men in proprietorship when comgideonly MIPMES

that have from 1 to 9 employees and which assetsiarto one USD 100.000

11
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dollars. As employees start to grow in humbers emwhpanies get bigger and

bigger, equality is no longer the pattern, as femapresentation as managers or
owners is just of 30.3% in small to medium sizeegmise (SMES), and even less
than half in bigger companies (Instituto Nacional Estadistica y Censo, 2010)

(Ministerio de Industrias y Productividad, 2011).

Additional data continues to ratify more of womesadivantages in the
business world, based on private study conducteprivgte consulting company
of high prestige worldwide called Deloitte. Theynsyed 110 multinationals and
private local companies in the service, financingustrial and commercial sector
in order to see how were executive women doingh@ labor market, and
concluded that of the sample, 60% of the firms qansl are men, while the 40%
left are women, only an estimated of 3.3% have asepositions. As general
management only 4% and in charge of the viceprasidenly a 1.5%. Women in
the service sector is no longer a surprising faator is women exceling at the
financial and human resources area, if recalliregrthatural talent to empathize
with others (Deloitte, 2014).

Other relevant information from this research, egathat 63% of the
individuals that participated in the survey assured there weren’t many flexible
internal policies for executive mothers other ttaa given by law (maternity and
lactancy leave). The absence of internal policieghinbe the posible answer to
explain why a 52% considered that women end uptihigiitheir professional
careers on their way to find balance between waik family. So what are the
Ecuadorian companies actually doing to help womalarice their dual world?

(Deloitte, 2014).

12
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Ecuadorian companies lacking of gender perspective

Ecuadorians companies as illustrated above aredowotg enough to
contribute to the fullest to eradicate discrimimgt@ctions in their working
environments, which constantly threaten women”seréa achieve development,
dignity and quality of life. Business culture aetlocal level is still rigid and
unleveled. Maria Sara Jijon, a member of the badHrdlirectors at Women
Advancing Microfinance (WAM Ecuador), confirmed inmer interview; she
specified that only multinationals, from developmmlintries of origin, happen to
demonstrate good practices regarding gender eguatiatter. (Consorcio

Ecuatoriano para la Responsabilidad Social, 2011)

Successful gender gap reducing approaches

Effective international Public Policies

Although, gender gap has indeed decreased worlgtidéll remains an
issue and its variation in levels across countrgesnainly due to dissimilar
policies and institutional frameworks of nation$eafing it. For this reason this
chapter will cover some of the most outstandingrimational approaches adjusted
to each reality aimed at reducing gender disparitieith the expectation these
serve for future reference at local level (Europ€amission, 2009).

Norway is the best example to look upon, becausgsoéxperience in
effective policies to reduce gender gap in the labarket has ranked the country
as the most equal in terms of economic participatwage and opportunities of

promotion worldwide. The gender gap index of lasaryputs Finland in the first

13
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position, with the smallest gender gap but it idelsi the 4 categories considered
by the World Economic Forum, and Norway is firstiire category of interest to
this paper (Word Economic Forum, 2013).

Other countries in the region imitate Norway’siative that has proven to
be successful for more than 10 years now; thislu@gothe selection of women to
become part of the executive boards in the puldimmanies through a quota
system. The percentage of women representing thedbaf governance is set
legally on constitution. And this involved that d¢fe applicants with same
qualifications but from different sexes postulatingthe same job, the one on the
gender with less representation will be selecteactupy the position. It is widely
known the Nordic and developed countries tendeaapest billions of dollars
in education, as consequence of that tendency, Wwothen and men have or
should have the same opportunity to become padivairse human talent team,
under fair conditions, otherwise governments arg juasting their resources.
Results of this quota system are remarkable, asn#i®mn has the highest
percentage of women in the labor market in therentiorld, in both the sectors
public and private (European Comission Justice,12QEuropean Comission,
2009) (Casey et al, 2011).

Other proposals denote obligation for companiek wibre than a specific
amount of employees to present in their annual rteptheir income statement
break down by gender and inform about their futacgons, and the executed
ones dedicated to increase gender equality in thens. Another popular
European policy addresses segregation through ivoeatiraining of employees

on equal basis (European Comission Justice, 2ELEkppean Comission, 2009).

14
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Other nations have contributed to shrink segregaéie well, by taking
active measures to break gender-based stereotyppem@ease women’s access
to male-dominant occupations through educationahpsagn and funding
programs. For instance in Argentina and Chile, woimesmall and medium sized
companies are expected to receive government supptorm of subsidies and
credit. Perd’s Projoven program has an effectigalteat reducing soccupational
segregation as it encourages training entitiee¢ad on increasing female worker
participation in the labor market, especially ircogations associated mostly to
men (ECLAC, 2009) (International Labour Organizati®012) (Nopo et al,
2008)

Canada’s policies to encourage bigger participatiowomen in the labor
force can be seen in the reduction of taxes foors#ary earners, as expected
women’s participation in the labor market has $igguntly increased (Tsounta
2006) (International Monetary fund, 2013)

Other Nordic nation that excels at closing gendss, gs Sweden and it's
in partly associated with a parental leave polltgt tcomprises: security to keep
job, the actual cover of child care and the alteveato reduce working hours.
According to the International Monetary Fund (IMBnd the Organization for
Economic Cooperation and Development (OECD) coestthat happened to
invest larger amounts of its GDP on childcare athalcation for children up to 5
years are the ones having the highest rates of ogmgint for women with
children (International Monetary fund, 2013).

By taking the appropriate measures in order to @r@g®e more women to

participate in the labor force of Japan, the natisnalso addressing its

15
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demographic problem. The Japanese policy considieasting career prospects
for female population and offering better childecaervices, through this way the
Japanese address gender gap problems and allésipteblems associated to its

aging population (International Monetary fund, 2Pp13

Private sector strategies to address social protse

As long as organizations are willing to rethink aedhape their activities
and strategies to improve labor conditions and tmes, they will be for sure
helping in the creation of far a more diverse, uscle and discrimination free
work environments. Good examples of strategieppraaches are expected to be
assessed and taken into consideration, becausetexeyh Ecuador is different in
culture, resources, economy and legal frameworkait still adapt and make
suitable and effective to our reality.

The local private sector is called to consider glabitiatives and trends to
current social needs, particularly because thexenat enough firms dominating
the local market that can actually assume the $osssulted from discrimination.
In the business world, corporate social responsilhibs proven to be a powerful
tool and helpful as well to solve gender dispasiiie this globalization era, this is
backed up by the Inter-American Development Bamango Interamericano de
Desarrollo, 2009).

Firms recognized their dependency on human takemt, somehow their
motivation to increase productivity, competitivenesd project positive image,
have become stronger drivers to commit and reiefgender equality, through

better business practices that can help improveegndl women condition within

16
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the workplaces (Banco Interamericano de Desarr@l®9) (Saldafia & Llatser,

2007).

Thereduction of the gender gap: Advantages

The gender equality could turn into a good busiries companies and for
economies in general, which is why it is essent@linclude policies and
programs to focus on favoring equal opportunitiesatl the laborforce in
disregard of their gender. Among the advantagesdufressing properly the
reduction of gender gap in labor context, there are

-Access to a wider human talent pool, more diversgdusive, dynamic,
competitive, productive, providing different perspees and multiplying the
option of counting with a more capable professiaal result from hiring women
on an equal basis (International Monetary fund,3}0{Australian Government:
Workplace Gender Equality Agency, 2013)

-Reduction of costs associated to a diminishing leyges rotation,
achieving loyalty and worker commitment to the firPAustralian Government:
Workplace Gender Equality Agency, 2013)

-The firms potential growth and competitivenessthe market; as well
improve their image and reputation (Australian Gaweent: Workplace Gender
Equality Agency, 2013).

-The impact on a nation’s economy’s will be positiin terms, of
reduction of the unemployment level and povertgreasing income per capita

and purchasing capability, higher quality of life;few words this will result in

17
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sustainable economic development (Australian Gawent: Workplace Gender
Equality Agency, 2013) .

- A practical example of how well can women do whilgher income to
nations welfare is explained in a study, that seesvomen’s inclination to spend
significant amount of their income on their familgspecially in their children
education, activating a healthy cycle (InternatioMdonetary fund, 2013)
(International Labour Organization, 2012).

-An interesting data projection for 5 years terranir 2012 until 2017,
showed the gains in terms of money in outputs, ¢aatresult by reducing gender
gap, only in Latin America and the Caribbean teigresent 223 billion dollars in

additional GDP (International Labour Organizatiaf}12).
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Analysis of Results

“Economic growth does lead to gender Equality” Daeseally? This
World Bank statement opposes Ecuador’s outcomes. diivce 2007, the years in
which the nation experimented higher economic gnome¢re 2008 and 2011 with
6.4% and 7.8% respectively, the nation ranked & dlobal gender gap in the
category of economic participation and opportunity and 99 correspondingly,
among the 135 countries considered. This one eategomprehend’s the
participation, wages and advancement gaps andsthisere Ecuador is failing at,
disparities are obvious and discouraging as metireagto be in advantage over
women in all three components. More economic grasudhnot bring the country
more equality, so it its essential to work on tlldion of inequalities while
focus in attaining greater economic growth, in oreperceive genuine human
and economic development. (Moussié, 2011)

Even when women’s participation in the labor mahat become more
notorious, mostly in the commercial sector werey thappened to be more female
owners and entrepreneurs, this positive behaviorbeareinforced if Ecuador’s
business regulations and environment makes it reé®ieentrepreneurs to open
and run businesses. Decreasing the obstacles afidndes in terms of time, and
cost through profound reforms so individuals cargage more easily in
entrepreneurial activities, and can stimulate t@aen higher female presence in
the labor market. World Bank determined in a reploat countries with higher
position in the ease of doing business index haggbdn have higher women

participation in the labor market. Ecuador stijes for changes as the country’s
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position is in the last 50s of the countries pgtats (Bedford, 2009) (World
Bank Group, 2014)

Moreover, wider Female presence in economy camnxpected if women
rationale switch to redefine their role in the gbgiby overcoming old taboos that
kept them invisible. This is very important as Améichismo campaign is mainly
directed to end with the psychological and physadalses from men to women,
but it should contain educational material on howckismo at early stage can
end up compromising women'’s role and performancthénlabor Market. the
weight culture has on women’s performance in spdgetrucial for overcoming
at least in a partial way gender disparities inkn@&@oto, 2012).

Regarding the Ecuadorian private sector it is &tking of initiative to
help reverse gender inequality in the labor mark@tpanies that uses Corporate
Social Responsibility (CSR) do not take into corsation the gender perspective
and initiatives do not go beyond the legal onehsas women’s right to paid
maternity leave for 3 months and lactancy absdh@euld be helpful to examine
not only the hiring process selection to see anydge prejudice in it but also
compare it to companies numbers to see if equaldlcies do matches in
practice. Other important aspect is that bigger mames are more likely to have
more formalities in the hiring process followingrteen standards, but what will
really help is the voluntary action of small anddmen companies (SME) to
regulate hiring process so gender discriminatiomccde just eliminated, as the
SME give jobs to 68% of the population not necelgar equal terms
(Woodhams et al, 2006 onsorcio Ecuatoriano para la Responsabilidadafoci

2011)(El Comercio, 2013)
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Conclusions

Struggle toward gender equality in the Ecuadolador market is still real
and palpable. Ecuadorian women’s disadvantageeiatior force market is not
only deeply rooted in strong cultural factors bigban government’s action or the
lack of it, machismo and its singularity to depriw®men of better chances,
be key performers just as men of Ecuador’s devedopnis something society
need to overcome by all means mainly through edutand vocational training
programs. Thinking out of the box can help redinect only women to male
traditional occupations, but can also motivate ntengo after job careers
associated mostly to female, and finally end widreotyped occupations.

Women situation in the labor market are also comsecges of the
prolonged scarcity of effective policies directedjuarantee equal opportunites of
all individuals, an assesment of gender equalityedocally by the end of 2009
confirm this unfavorable condition. Quotas systerbearly used, as consequence
the increase of female participation has remaimaddd, except in the judicial
system. Legal provision to include daycare cemehe organizations with more
than 50 employees hasn’t gone any further, as f@dasot have resources nor the
infrastructure to provide for their female employdbke chance to balance work
and family (Ministerio del Interior, 2010). Sometjito think about!!

The real challenge to Ecuador does not rely onljooking upon modern,
effectives and suitables approaches, policies, @odrams, aimed at reducing

gender disparities in the labor context, the réwlllenge relies on the execution



and maintenance in time in order to leveled theodadcenario for all

individuals in order to achieve genuine economid lamman development.
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